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DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

29 

Dr. V.Radha Devi 

Name of Full-Time TeacherQualification 

Dr. K.Kishore Varma 

Mr. G.Srinivas Kumar 

Dr. N.Swathi 

Prof. G.Lokeswara Reddy 

Dr. B.Rama Rao 

18 |Mrs. Ch.Shilpa 

Mr. T.Brahmananda Reddy 

Mrs. S.Siva Jyothi 

|Dr. D.Deena Bandhu 

|Dr. G.Satyanarayana 

The Society For Collegiate Education 
(AMliated to Andhra University & Approved by AlCTE) 

Dr. B.Pardha Saradhi 

Mr. K.Sasidhar 

# 52-14-75, Resapuvanipalem, Visakhapatnam - 530 013 
Ph: Off: 0891-2703293. 2703296 

Email: principal@lbce.edu.in 

| Dr. G.V.Vijayalakshmi 

Dr. G.T.Naidu 

Ms. U.Hilda Sharon 

Dr. Arunima Mahapatra 

Mr. G.Giridhar 

|Dr. M.Amareswari Reddy 

Mrs. P.Sridevi 

Mrs. M.Himangeswari 

Mrs. B.Ramya 

Ms. D.V.Vara Manasa 

Mr. Y.Rajesh 

Prof. D.Madhavi 

Mr. D.V.V.Satyanarayana Murthy 

Prof. D.Raja Kishor 

List of Full-time Teachers 

Mr. Syed Mujib Rahaman 

Dr. G.Vamsi Krishna 

Ph.D 

Ph.D 

M.Phil 

Ph.D 

Ph.D 

M.Sc 

Ph.D 

Ph.D 

M.Sc 

Ph.D 

Ph.D 

Ph.D 

M.Phil 

M.A 

Ph.D 

Ph.D 

Ph.D 

M.Tech 

M.E. 

M.E. 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

Ph.D 

Ph.D 

Website: www. fbce.edu 

M.Tech 

Ph.D 

Academic Year: 2023-24 

Designation 
Professor 

Professor 

Assistant Professor 

Professor 

Sr.Assistant Professor 

Assistant Professor 

Professor 

Associate Professor 

Assistant Professor 

Associate Professor 

Associate Professor 

Sr.Assistant Professor 

Assistant Professor 

Assistant Professor 

Professor 

Sr.Assistant Professor 

Sr.Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Professor 

Professor 
Associate Professor 

Associate Professor 

Department 
BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

BS&H 

CE 

CE 

CE 

CE 

CE 

CE 

CE 

CE 

CE 

CE 

CE 

CSE 

CSE 

CSE 

CSE 



30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

Mr. Md.Farhatullah 

Dr. K.Anuradha 

|Mrs. P.Rajyalakshmi 
Mrs. G.Kavya 

Mrs. T. Aruna 

|Mr. B.Santos Kumar 

|Mrs. K.N.Satya Chitra 

Mrs. V.Sarada 

|Ms. NAF.Namratha 

Ms. S.Sravani 

Mrs. G.Sandhya 
Dr. Soloman J V Gotham 

Dr. J Babu 

Dr. K.V.Ramana Rao 

Mrs. M.Sravani 

Mrs. K.Lalitha 

Mr. R.Santosh Sai 

|Mr. K.Rajesh Kumar 

Mrs. K.V Jayalakshmi 

Mrs. Razia Begum 

Mrs. R.Sharon Fragrance 
Mrs. V.Yojana Rupa Kalpana 

|Ms. M.Shilpa Raj 
Mr. P.Sahitya Kiran 

Mr. B.Sangeeth Kumar 

Ms. S.Sravani 

Mrs. Sailakshmi Kumari Narava 

Prof. D.Deepak Chowdary 
Dr. Anand Gondesi 

Mr. B.Satish Naidu 

Mr. Ch.Arun Kumar 

Mrs. S.Hema 
Mrs. S.Varalakshmi 

Mr. Ch.Ravi Kumar 

Mrs. D.Gowramma 
Mr. Ch.Vinodh 

Mrs. K.A.Ganeswari 

M.Tech 

Ph.D 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

Ph.D 

Ph.D 

Ph.D 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

M.Tech 

Ph.D 

Ph.D 

M.E. 

M.E. 

M.Tech 

M.Tech 

M.E. 

M.Tech 

M.Tech 

M.Tech 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Professor 

Professor 

Associate Professor 

Assistant professor 

Assistant professor 

Assistant professor 

Assistant professor 

Assistant professor 

Assistant professor 

Assistant professor 

Assistant professor 

Assistant professor 

Assistant professor 
Assistant Professor 

Assistant professor 
Assistant Professor 

Professor 

Associate Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

Assistant Professor 

CSE 

CSE 

CSE 

CSE 

CSE 

CSE 

CSE 

CSE 

CSE 

CSE 

CSE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

ECE 

EEE 

EEE 

EEE 

EEE 

EEE 

EEE 

EEE 

EEE 

EEE 

EEE 

PRICCIPAL 
PRINCIPAL 

De, Lmkapaili Bukayya Calege of Enginee 
Door No. 52-44-75, Resspuvanipaic 

Visakhapatnam -330013 
Andhra Pradesh 
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D, G, Mudhu Kuar Seoratary & Correspondent 

Dr. LANKAPALLA BULLAYYA COLLEGE OF ENGINEERING 

Attlated to Andhra Universlty, 
Approved by AlCTE The fooley For 

Colleglato 
Eduoation 

# 62-14-76, R esADUVanlpalem, VIsakhapatnam -590 013. 

Emall princlpalolhboe.0du. Weballe ; www.lbo0,0du.In 

MrsDRaya, 
D.No.19-1476, Avllova, 
Near Durgalamma Temple, 
VISARMAPATNAM-8N0040, 
Sub; Bstablishment "eaching Stlf n Drtankanal Bullayya Collego of Bnglneerlng, Ret Selectlon Commmlttee Repot dated 20,.07,2022. Vido Selectlon Committee Report referred above, tlhe managenent In pleased to appolnt Mrs,B.Ramya as ANslstant Professor ln Clvll Buglnoerlng in the Departmont of Civl Bngineorlng, Dr. Lankapall Bullayya College of Bnglneerlng with eflect fronm 01.04.2023, 

:o091-2703203, 2703290 

LettorofAppolntment 

Detalls of appolntment, pay and beneflta are contalnod n. Annoxur-1 appended to thls letter. 
Thls appolntiment is sub}ect to the terma and conditlons Iseipllbary rules and regulations raned fothv hy the Govornlng Body of Dr. Lankapalll Bullayya 

a8 contalned In the Annexure-2 to thls letter and the 

College of knglneorlnA 

YOu should roport to the Princlpal concevned notlotosthan 01.04.2023, Pallure to Joln and report bctore the stipulated date may result n cuncellatlon of the annotment. Slgn and return the enclosed copy of this letter and anneXUres, conveylng your acceptanco and repot in person for duty at the College. 

Euclosed: Annexures 1&2. 

Submit all tho ortglnal certiicates of your educational aualllcatlons and exporlence for further scrutiny. In addition, a set of coples of all the cortlflcates ust he subulted whlch shall be kept in your servlce flle. Subuit a rolleving cortlflcato fronm the prevlous organtzatlon Issued by competent authority. 

Acceptance of Appolntee: 

We wolcomo you to Dr, Lankapall Bullayya Collego of Engineerlng and look forward to a mutually beneflclal assoclation. 

Signed. 

Date: 01.04,2023, 

Name. 8Ransya 

I have read, understood and accopt without any rescrvatlons the above appolntment: 

Date. 

SECRETARY & CoXRESPONDENT 
Dr. Lankapalll Bullayya College of Engincering 



Dr. G. Madhu Kumar 
Secretary & Correspondent 

Name 

Dr. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

The Society For 
Collegiate 

Educatlon 

# 52-14-75, nesapuvanioalem, 

VIsakhapatnam - 530 013. 

Date of birth 
Qualifications 
Designation 
Date of appointment 

Probation: 

Pay & Benefits: 

Affillated to Andhr 

be confirmed by way of a written order. 

Email : principal @Ibce..edu.in 
Website: www.lbce.edu.in 

Name 

ANNEXURE-1 DR. LANKAPALLI UULLAYYA COLLEGE OF ENGINEERING 

VISAKHAPATNAM-13 

Basic Pay: Rs.16,000/ 

n:0891-2703293, 2703296 

Details ofAppolntment 

: Mrs.B.Ramya 
: 12-12-1990 

University,. 

: M.Tech., 

A. The following pay structure shall apply. 

Initial probation period shall be 24 months. It may be extended or reduced at the discretion of the 
management on the basis of your performance. Upon: satisfactory completion of probation, your services will 

Acceptance of Appointee: 

Approved by AlCTE 

: 01.04.2023 
: Assistant Professor in Civil Engineering 

House Rent Allowance (HRA): @ 20% of Personal Basic Pay. 

Personal Basic Pay (PBP): In addition to Basic pay, additional pay shall be paid based on 
qualifications and accepted years of experience. 

Extra Pay (EP): Applicable for additional administrative and other duties assigned. 

Date:01.04.2023. 

Additional pay: Subject to availablity of funds, as per policy decided by management, you may be 
eligible for incentives pay for superior performance and achievements upon evaluation by the 
management. 
Other: Management shall contribute towards PE, ESI & GGS as applicable. 
Deductions: Pay will be subjected to deductions as per income tax act, professional tax act, PF, ESI 
and other statutory provisions. 

B. Paid leave is applicable as per college policy. Details may be obtained from college office. 

Date h4lep 
Ihave read, understood and accept without any reservations the above details of appointment. 

Secretary & Correspondent 
Dr. Lankapalli Bullayya College of Engineering 



Designation: 

1) The designation assigned to you is subject to chang 
depending upon work assignment and as 

decided I by the management from time to time. 
Exclusivity: 

DR. LANKAPALLI I BULLAYY AcOLLEGE 
OF 

ENGINEERINC 

VISAKHAPAATNAM-13 
Terms & Conditions of 

Appointment 

Medical Fitness: 

2) You will devote your entire time to College work only 
and will not be involved with any other 

organization and will not undertake any direct/ 
indirect business or work, honorary or 

remunerative except with 1 prior written permission from the Management. 

ANNEXURE-2 

3) College Management reserves the right to get you 
medically examined by any certified Medical 

Practitioner at the time of joining or during the tenure of your services and in case you are 

found medically unfit t to continue, you will lose your lien on the job. 

Duties and Responsibilities: 

4) The nature of your duties will be as assioned hy the College Management, from time to time 

depending on changing requirements. The management depending upon the exigencies of the 

college work shall decide timings, your duties and place of work on the campus. 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching, 

research and coordinating activities of the college and any other duties assigned to you from 

time to time by the Management or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 

attain higher standards, assisting students in co-curricular and extra-curricular activities as 

required and specified by management, counseling students on academic and other matters. 

Transferability: 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 

workshops and seminars, extend consultancy services by yourself or as part of a team of 

teachers, students and others under the supervision of assigned heads. 

8) College Management,at its discretion may transter your services to any department, college or 

organization associated with its parent body'Society for Collegiate Education' 



Up-gradation f Skills: 

You may be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated 

skill-enhancing schemes s arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 10) While you may have been temporarily exermpted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to comply State Council of Higher Bducation, UGC, ALCTE, NCTE, Government boards/ departments/ 

with requirements of any affliating/ aCreditation/ regulatory bodies, Affliating University, agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires 
NET/SLET qualification. The probation may be extended or reduced on the basis of performance. Upon satisfactory completion of probation, the services will be confirmed by way of a written order. 

Termination: 

11) The college management or the employee may initiate termination of services without assigning any reasons by giving a notice in writing Relief from duties shall be due at the end of an academic semester in progress or 3 months after the date of receipt of notice, whichever period is longer; this condition is strictly implemented to ensure no disruption to class work and time is available to make alternate arraingement. An academic semester is considered to be in progress trom 15 days prior to the offcial opening date for students till the last official working day. 

12)The college shall evaluate your performance and suitability on a periodic basis, normally once a year or as deemed necessary from time to time. If your performance is found unsatisfactory, your services may be terminated after giving you a suitable notice. 
13)The Management is empowered to albolish the post held by you if it becomes surplus or due to the discontinuation of the course in which you are employed. The decision of the Management for abolishing the post will be communicated to the candidate. The Management will endeavor to give a suitable notice prior to the termination of the services subject however to the condition of general termination notice period, longer of three months or till the end of an academic semester. The authority for abolishing the surplus vacancies as and when it is found expedient and necessary shall vest with the management and decision of the management shall 

be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated wtn immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment t through. false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affiliating/ accreditation body or 

statutory/ other agencies. 



Confidentiality: 

15) At any time during the current employment or after leaving the services, you shall not disclose, 
divulge to any person or organization Or make nublic any information that was used by you or 
that comes to your notice regarding various aspects of teaching, research, methods, techniques, 

polices and activities of college and its administration etc. 

16) Any new techniques and methods developed, results of research, projects implemented, 

remain a property of the college and you will not disclose them to any one nor utilize it for any 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 

purpose except as sapproved by the management 
17) You are advised that salary and other terms of your appointment are confidential between you 

terms of appointment and i salary with others, within and outside the organization. 
and the management only. Under no CIrcumstances, you shall disclose or discuss about your 

General: 

18) You will be governed by the service rules and reoulations, including the conduct, discipline, 
administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19)You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College wll 
have the right to assess on its own basis and recover the damages of all such material from you. 

20) You will communicate in writing to the Management if there is any change of address withina 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Signed 

I have read and understood the details of appointment, terms and conditions of service as above 

and hereby convey my acceptance without any reservations. 

Name: 

Tel: 

Acceptance of Terms of Appointment & Declaration by Candidate: 

B Ramya 

Secretary & Cortespondent 
Dr. Lankapalli Bullayya College of Engineering 

on 

Current mailing address: 

lu8(date) 

Mobile:&DbpE34y Email: 

Date of Reporting 
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Designation: 

Exclusivity: 

Medical Fitness: 

ANNEXURE-2 
DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from time to time. 

VISAKHAPATNAM-13 

Terms & Conditions of Appointment 

2) You will devote your entire time to College work only and will not be involved with any other 

organization and will not undertake any direct/ indirect business or work, honorary or 

remunerative except with prior written permission from the Management. 

Duties and Responsibilities: 

3) College Management reserves the right to get you medically examined by any certified Medical 

Practitioner at the time of joining or during the tenure of your services and in case you are 

found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 

depending on changing requirements. The management depending upon the exigencies of the 

college work shall decide timings, your duties and place of work on the campus. 

Transferability: 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching 

research and coordinating activities of the college and any other duties assigned to you from 

time to time by the Managerment or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 

attain higher standards, assisting students in co-curricular and extra-curricular activities as 

required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

g) You mnay be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated skill-enhancing schemes arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 

10) While you may have been temporarily exempted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to comply 
with requirements of any affiliating/ accreditation/ regulatory bodies, Affiliating University, 
State Council of Higher Education, UGC, AICTE, NCTE, Government boards/ departments/ 
agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires 

NET/SLET qualification. The probation may be extended or reduced on the basis of performance. 

Upon satisfactory completion of probation, the services will be confirmed by way of a written order. 

Termination: 

11) The college management or the employee may initiate termination of services without 

assigning any reasons by giving a notice in writing. Relief from duties shall be due at the end of 

an academic semester in progress or 3 months after the date of receipt of notice, whichever 

period is longer; this condition is strictly implemented to ensure no disruption to class work 

and time is available to make alternate arrangement. An academic semester is considered to be 

in progress from 15 days prior to the official opening date for students till the last official 

working day. 

12) The college shall evaluate your performance and suitability on a periodic basis, normally once a 

year or as deemed necessary from time to time. If your performance is found unsatisfactory, 

your services may be terminated after giving you a suitable notice. 

13) The Management is empowered to abolish the post held by you if it becomes surplus or due to 
the discontinuation of the course in which you are employed. The decision of the Management 
for abolishing the post will be communicated to the candidate. The Management will endeavor 
to give a suitable notice prior to the termination of the services subject however to the 
condition of general termination notice period, longer of three months or till the end of an 
academic semester. The authority for abolishing the surplus vacancies as and when it is found 
expedient and necessary shall vest with the management and decision of the management shall 
be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated with immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affiliating/ accreditation body or 

statutory/ other agencies. 



k 

Confidentiality: 

15) At any time 
during the 

current employment or after leaving the services, you shall not disclose, 

divulge to any person or 
organization or make public any information that was used by you or 

that 
connes to your 

notice 

polices and 
activities of college and its administration etc. 

16) Any new 
techniques 

and methods developed, results of research, projects implemented, 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 

remain a property of the college and you will not disclose them to any one nor utilize it for any 
purpose except as approved by the management. 

General: 

4m Vau are advised that salary and other terms of your appointment are confidential between you 
and the management only. Under no circumstances, you shall disclose or discuss about your 
terms of appointment and salary with others, within and outside the organization. 

regarding various 

18) You will be governed by the service rules and regulations, including the conduct, discipline, 
administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College will 
have the right to assess on its own basis and recover the damages of all such material from you. 

aspects of teaching, research, methods, techniques, 

20) You will communicate in writing to the Management if there is any change of address within a 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Signed 

Tel: 

Name: 

Ihave read and understood the details of appointment, terms and conditions of service as above 
and hereby convey my acceptance without any reservations. 

Acceptance of Terms of Appointment & Declaration by Candidate: 

Mobile: 

Current mailing address: 

Secretary & Corfe_pondent 
Dr. Lankapalli Bullayya College of ngineering 

on 

Email: 

(date) 

Date of Reporting. 



A COLLE 

AS 

Dr. G. Madhu Kumar 
Secretary & Correspondent 

To 

Dr. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

Mrs.V.Sarada, 

Maddilapalem, 
D.No.53-18-19/1, Kanakamma vari Street, 

VISAKHAPATNAM-530013. 

The Society For Collegiate Education 
Affiliated to Andhra University, Approved by AlCTE 

# 52-14-75, Resapuvanipalem, Visakhapatnam -530 013. 
Ph: 0891-2703293, 2703296 

Email : principal @Ibce.edu. in 

Sub: Establishment- Teaching Staff in Dr.Lankapalli Bullayya College of Engineering. Ref: Selection Committee Report dated 20.06.2023. 

Vide Selection Committee Report referred above; the management is pleased to appoint Mrs.V.Sarada as 
Assistant Professor in CSE in the Department of CSE, Dr. Lankapalli Bullayya College of Engineering with 
effect from 02.08.2023. 

Details of appointment, pay and benefits are contained in Annexure-1 appended to this letter. 

Letter of Appointment 

This appointment is subject to the terms and conditions as contained in the Annexure-2 to this letter and the 
disciplinary rules and regulations framed from time to time by the Governing Body of Dr. Lankapalli Bullayya 
College of Engineering. 

association. 

Website: www.lbce.edu. in 

You should report to the Principal concerned not later than 02.08.2023. Failure to join and report before the 

Enclosed: Annexures 1&2. 

stipulated date may result in cancellation of the appointment. Sign and return the enclosed copy of this letter 
and annexures, conveying your acceptance and report in person for duty at the College. 

Acceptance of Appointee: 

Submit all the original certificates of your educational qualifications and experience for further scrutiny. In 
addition, a set of copies of all the certificates must be submitted which shall be kept in your service file. 
Submit a relieving certificate from the previous organization issued by competent authority. 

Signed 

Date: 02.08.2023. 

We welcome you to Dr. Lankapalli Bullayya College of Engineering and look forward to a mutually beneficial 

Name 

I have read, understood and accept without any reservations the above appointment. 

Date 

SECRETARY & CORRESPONDENT 
Dr. Lankapalli Bullayya College of Engineering 



LANIA 

Dr. G. Madhu Kumar 
Secretary & Correspondent 

Name 
Date of birth 

Dr. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

Qualifications 
Designation 
Date of appointment 

Probation: 

Pay & Benefits: 

B 

The Society For Collegiate Education 
Affiliated to Andhra University, Approved by AICTE 

# 52-14-75, Resapuvanipalem, Visakhapatnam -530 013. 
Ph: 0891-2703293, 2703296 

Email : principal @Ibce.edu.in 

Signed 

Name 

DR. LANKAPALLI BULLAYYA CcOLLEGE OF ENGINEERING 
VISAKHAPATNAM-13 

Basic Pay: Rs.16,000/ 

ANNEXURE-1 

Details of Appointment 

: Mrs.V.Sarada 

A. The following pay structure shall apply. 

: 01.11.1987 

Initial probation period shall be 24 months. It may be extended or reduced at the discretion of the 
management on the basis of your performance. Upon satisfactory completion of probation, your services will 
be confirmed by way of a written order. 

: M.Tech., , 
: Assistant Professor in CSE 
: 02.08.2023 

Acceptance of Appointee: 

Website: www.lbce.edu.in 

Personal Basic Pay (PBP): In addition to Basic pay, additional pay shall be paid based on 
qualifications and accepted years of experience. 
House Rent Allowance (HRA): @ 20 % of Personal Basic Pay. 
Extra Pay (EP): Applicable for additional administrative and other duties assigned. 

Date:02.08.2023. 

Additional pay: Subject to availability of funds, as per policy decided by management, you may be 
eligible for incentives pay for superior performance and achievements upon evaluation by the 
management. 
Other: Managementshall contribute towards PF, ESI & GGS as applicable. 

Paid leave is applicable as per college policy. Details may be obtained from college office. 

Deductions: Pay will be subjected to deductions as per income tax act, professional tax act, PE, ESI 
and other statutory provisions. 

Date 

I have read, understood and accept without any reservations the above details of appointment. 

Secretary & Correspondent 
Dr. Lankapalli Bullayya College of Engineering 



Designation: 

Exclusivity: 

Medical Fitness: 

ANNEXURE-2 

DR. LANKAPALLI BULLAYYA cOLLEGE OF ENGINEERING 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from time to time. 

VISAKHAPATNAM-13 

2) You will devote your entire time to College work only and will not be involved with any other 
organization and will not undertake any direct/ indirect business or work, honorary or 
remunerative except with prior written permission from the Management. 

Duties and Responsibilities: 

Terns & Conditions of Appointment 

3) College Management reserves the right to get you medically examined by any certified Medical 
Practitioner at the time of joining or during the tenure of your services and in case you are 
found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 
depending on changing requirements. The management depending upon the exigencies of the 
college work shall decide timings, your duties and place of work on the campus. 

Transferability: 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching, 
research and coordinating activities of the college and any other duties assigned to you from 
time to time by the Management or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 
attain higher standards, assisting students in co-curricular and extra-curricular activities as 
required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

9) You may be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated skill-enhancing schemes arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 

10) While you may have been temporarily exempted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to Comply 

with requirements of any affiliating/ acCreditation/ regulatory bodies, Affiliating University. 

State Council of igher Education, UGC, AICTE, NCTE, Governrment boards/ departments/ 

agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candídate acquires 

NET/SLET qualification. The probation may be extended or reduced on the basis of perforrnance. 

Upon satisfactory completion of probation, the services will be confirrned by way of a wrítten order. 

Termination: 

11) The college managetnent or the ernployee rmay ínitiate terTmination of services without 

assigning any reasons by giving a notice in writing, Relief frorm dutíes shall be due at the endd of 

an acadermic semester in progress or 3 months after the date of receipt of notíce, whichever 

period is longer; thís condition ís strictiy implemented to ensure no dísruption to ciass work 

and time is available to make alternate arrangernent. An acadermic sernester ís considered to be 

in progress from 15 days prior to the official opening date for students till the last official 

working day. 

12) The college shall evaluate your perforrnance and suitability on a periodic basis, norrnally oncea 

year or as deemed necessary from time to tírne. If your perfornance is found unsatísfactrory, 

your services may be terrminated after giving you a suítzble notíce. 

13) The Managernent is ernpowered to abolish the post held by you if it becornes surplus or due to 
the discontinuation of the cOurse in which you are employed. The decísion of the Managemert 
for abolishing the post will be comnunicated to the candidate. The Marnagernent will endeavor 
to gíve a suitable notice prior to the terTninatíon of the services subject however to the 
condition of general terrnination notice period, longer of three nonths or tíll the end of an 
acadermic sernester. The authority for abolishing the surplus vacancies as and when it ís found 
expedient and necessary shall vest with the managernent and decision of the rmanagernent shall 
be final and binding and you will not have any lien over the joh postinz or alterTate 

ernployment. 

14) Your services are liable to be terminated with inmediate effect without any nstice perid and 
compensation if you are found 
a) to indulge in gross nisconduct, indiscipline or negligence 
b) to have joined ern ploynent through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affiliating/ accreditation boy t 

statutory/ other agencies. 



Confidentiality: 

I5)At any time during the current employment or after leaving the services, you shall not disclose, 
divulge to any person or organization or make public any information that was used by you or 
that comes to your notice regarding various aspects of teaching, research, methods, techniques, 
nolices and activities of college and its administration etc. 

16) Any new techniques and methods developed, results of research, projects implemented, 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 
remain a property of the college and you will not disclose them to any one nor utilize it for any 

purpose except as approved by the management. 

17) You are advised that salary and other terms of your appointment are confidential between you 

and the management only. Under no circumstances, you shall disclose or discuss about your 

terms of appointment and salary with others, within and outside the organization. 

General: 

18) You will be governed by the service rules and regulations, including the conduct, discipline, 

administrative orders and any such other rules/orders of College Management that may be in 

force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 

may be in your use, custody, care or charge. In the event of loss of any property, College will 

have the right to assess on its own basis and recover the damages of all such material from you. 

20) You will communicat� in writing to the Management if there is any change of address within a 

week from the change of the same, failing which any communication sent to your last recorded 

address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 

previous statements that were in force earlier. 

Signed 

I have read and understood the details of appointment, terms and conditions of service as above 

and hereby convey my acceptance without any reservations. 

Name: 

Tel: 

Acceptance of Terms of Appointment & Declaration by Candidate: 

Mobile: 

Secretary & Cortespondent 

Dr. Lankapalli Bullayya College of Engineering 

Current mailing address: 

on 

Email: 

(date) 

Date of Reporting. 



IAYYA 

To 

Dr. G. Madhu Kumar 
Secretary & Correspondent 

Dr. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

Mrs.N.A.F, Namratha, 

Flat No.101,Jayasurya Residency Apartments, 
Yendada, 
VISAKHAPATNAM-530045. 

The Society For Collegiate Education 
Affiliated to Andhra University, Approved by AICTE 

A 52-14-75, Resapuvanipalem, Visakhapatnam -530 013. 
Ph: 0891-2703293, 2703296 

Email : principal @ Ibce.edu.in 

Sub: Establishment- Teaching Staff in Dr.Lankapalli Bullayya College of Engineering. 
Ref: Selection Committee Report dated 09.08.2023. 

Vide Selection Committee Report referred above; the management is pleased to appoint Mrs.N.A.F. 
Namratha as Assistant Professor in CSE in the Department of CSE, Dr. Lankapalli Bullayya College of 
Engineering with effect from 21.08.2023. 

Details of appointment, pay and benefits are contained in Annexure-1 appended to this letter. 

Enclosed: Annexures 1&2. 

Letter of Appointment 

This appointment is subject to the terms and conditions as contained in the Annexure-2 to this letter and the 
disciplinary rules and regulations framed from time to time by the Governing Body of Dr. Lankapalli Bullayya 
College of Engineering. 

Acceptance of Appointee: 

Website : www.lbce.edu. in 

You should report to the Principal concerned not later than 21.08.2023. Failure to join and report before the 
stipulated date may result in cancellation of the appointment. Sign and return the enclosed copy of this letter 
and annexures, conveying your acceptance and report in person for duty at the College. 

Signed 

Submit all the original certificates of your educational qualifications and experience for further scrutiny. In 
addition, a set of copies of all the certificates must be submitted which shall be kept in your service file. 
Submit a relieving certificate from the previous organization issued by competent authority. 

Name 

We welcome you to Dr. Lankapalli Bullayya College of Engineering and look forward to a mutually beneficial 
association. 

Date: 21.08.2023. 

I have read, understood and accept without any reservations the above appointment. 

NAf Namaata 

Date 

SECRETARY & CORRESPONDENT 
Dr. Lankapalli Bullayya College of Engineering 



OA COLLEG 

HAP 
UBULLAr 

Dr. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

Dr. G. Madhu Kumar 
Secretary & Correspondent 

Name 
Date of birth 

Qualifications 
Designation 
Date of appointment 

Probation: 

Pay & Benefits: 

The Society For Collegiate Education 
Affiliated to Andhra University, Approved by AICTE 

# 52-14-75, Resapuvanipalem, Visakhapatnam -530 013. 
Ph: 0891-2703293, 2703296 

Email : principal @ Ibce.edu.in 

DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

Basic Pay: Rs.16,000/ 

ANNEXURE-1 

VISAKHAPATNAM-13 

Details of Appointment 

A. The following pay structure shall apply. 

: Mrs.N.A.F.Namratha 

Initial probation period shall be 24 months. It may be extended or reduced at the discretion of the 
management on the basis of your performance. Upon satisfactory completion of probation, your services will 
be confirmed by way of a written order. 

: M.Tech., , 

Acceptance of Appointee: 

Signed am 

22.05.1993 

Website: www.Ibce.edu.in 

: Assistant Professor in CSE 
:21.08.2 023 

Personal Basic Pay (PBP): In addition to Basic pay, additional pay shall be paid based on 
qualifications and accepted years of experience. 
House Rent Allowance (HRA): @ 20 % of Personal Basic Pay. 
Extra Pay (EP): Applicable for additional administrative and other duties assigned. 

NameAAE Nematha 

Additional pay: Subject to availability of funds, as per policy decided by management, you may be 
eligible for incentives pay for superior performance and achievements upon evaluation by the 
management. 
Other: Management shall contribute towards PF, ESI & GGS as applicable. 

Date:21.08.2023. 

Deductions: Pay will be subjected to deductions as per income tax act, professional tax act, PE, ESI 
and other statutory provisions. 

B. Paid leave is applicable as per college policy. Details may be obtained from college office. 

Date. 

I have read, understood and accept without any reservations the above details of appointment. 

Secretary & Correspondent 
Dr. Lankapalli Bullayya College of Engiheering 



Designation: 

Exclusivity: 

Medical Fitness: 

ANNEXURE-2 
DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from time to time. 

VISAKHAPATNAM-13 

2) You will devote your entire time to College work only and will not be involved with any other 
organization and will not undertake any direct/ indirect business or work, honorary or 
remunerative except with prior written permission from the Management. 

Duties and Responsibilities: 

Terms & Conditions of Appointment 

3) College Management reserves the right to get you medically examined by any certified Medical 
Practitioner at the time of joining or during the tenure of your services and in case you are 
found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 
depending on changing requirements. The management depending upon the exigencies of the 
college work shall decide timings, your duties and place of work on the campus. 

Transferability: 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching, 
research and coordinating activities of the college and any other duties assigned to you from 
time to time by the Management or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 
attain higher standards, assisting students in co-curricular and extra-curricular activities as 
required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

9) You may be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated skill-enhancing schemes arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 

10) While you may have been temporarily exempted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to comply 
with requirements of any affiliating/ accreditation/ regulatory bodies, Affiliating University, 
State Council of Higher Education, UGC, AICTE, NCTE, Government boards/ departments/ 
agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires 
NET/SLET qualification. The probation may be extended or reduced on the basis of performance. 
Upon satisfactory completion of probation, the services will be confirmed by way of a written order. 

Termination: 

11) The college management or the employee may initiate termination of services without 
assigning any reasons by giving a notice in writing, Relief from duties shall be due at the end of 
an academic semester in progress or months after the date of receipt of notice, whichever 
period is longer; this condition is strictly implemented to ensure no disruption to class work 
and ime is available to nake aiternate arrangement. An academic semester is considered to be 
in progress from 15 .days prior to the official opening date for students till the last official 
working day. 

12) The college shall evaluate your performance and suitability on a periodic basis, normally once a 

year or as deemed necessary from time to time. If your performance is found unsatisfactory. 
your services may be terminated after giving you a suitable notice. 

13) The Management is empowered to abolish the post held by you ifit becomes surplus or due to 
the discontinuation of the course in which you are employed. The decision of the Management 
for abolishing the post will be communicated to the candidate. The Management wll endeavor 
to give a suitable notice prior to the termination of the services subject however to the 
condition of general termination notice period, longer of three months or till the end of an 
academic semester. The authority for abolishing the surplus vacancies as and when it is found 
expedient and necessary shall vest with the management and decision of the management shall 
be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated with immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affliating/ accreditation body or 

statutory/ other agencies. 



Confidentiality: 

15) At any time during the current employment or after leaving the services, you shall not disclose, 
divulge to any person or organization or make public any information that was used by you or 
that comes to your notice regarding various aspects of teaching, research, methods, techniques, 
polices and activities of college and its administration etc. 

16) Any new techniques and methods developed, results of research, projects implemented, consultancy undertaken etc (executed by you or a team in which you are a member) shall 
remain a property of the college and you will not disclose them to any one nor utilize it for any 
purpose except as approved by the management. 

17) You are advised that salary and other terms of your appointment are confidential between you and the management only. Under no circumstances, you shall disclose or discus about your terms of appointment and salary with others, within and outside the organization. 

General: 

18) You will be governed by the service rules and regulations, including the conduct, discipline, administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College will 
have the right to assess on its own basis and recover the damages of all such material from you. 

20) You wili communicate in writing to the Management if there is any change of address within a 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Signed 

Acceptance of Terms of Appointment & Declaration by Candidate: 

I have read and understood the details of appointment, terms and conditions of service as above 
and hereby convey my acceptance without any reservations. 

Secretary & Corre_pondent 
Dr. Lankapalli Bullayya College of Éngineering 

Name: NAF Namaalhe 

Current mailing address: 

on 2u(3 (date) 

Tel: 93123SS353 Mobile: 9392 355S E3 Email: n amsakaffoa@ mail cem 

Date of Reporting 



OR COULEGL 

NAPAT 

Dr. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 
The Society For Collegiate Education 

Affiliated to Andhra University, Approved by AICTE 
# 52-14-75, Resapuvanipalem, Visakhapatnam -530 013. 

Ph: 0891-2703293, 2703296 

Dr. G. Madhu Kumar 
Secretary & Correspondent 

To 

Ms.Sanapala Sravani, 
D.No.4-10, Old Dairy Form, 
Sundar nagar, 
VISAKHAPATNAM-530040. 

Email : principal @ Ibce.edu.in 

Sub: Establishment- Teaching Staff in Dr.Lankapalli Bullayya College of Engineering. 
Ref: Selection Committee Report dated 09.08.2023. 

Letter of Appointment 

Vide Selection Committee Report referred above; the management is pleased to appoint Ms.Sanapala 
Sravani as Assistant Professor in CSE in the Department of CSE, Dr. Lankapalli Bullayya College of 
Engineering with effect from 21.08.2023. 

Details of appointment, pay and benefits are contained in Annexure-1 appended to this letter. 

Website: www.lbce.edu.in 

This appointment is subject to the terms and conditions as contained in the Annexure-2 to this letter and the 
disciplinary rules and regulations framed from time to time by the Governing Body of Dr. Lankapalli Bullayya 
College of Engineering. 

Enclosed: Annexures 1&2. 

You should report to the Principal concerned not later than 21.08.2023. Failure to join and report before the 
stipulated date may result in cancellation of the appointment. Sign and return the enclosed copy of this letter 
and annexures, conveying your acceptance and report in person for duty at the College. 

Submit all the original certificates of your educational qualifications and experience for further scrutiny. In 
addition, a set of copies of all the certificates must be submitted which shall be kept in your service file. 
Submit a relieving certificate from the previous organization issued by competent authority. 

Acceptance of Appointee: 

Date:21.08.2023. 

We welcome you to Dr. Lankapalli Bullayya College of Engineering and look forward to a mutually beneficial 
association. 

Signed_S.Sravai 

Name 8S1av/ani 

I have read, understood and accept without any reservations the above appointment. 

Date 

SECRETARY & CORRES}ONDENT 
Dr. Lankapalli Bullayya College of Engineering 



Dr. G. Madhu Kumar 
Secretary & Correspondent 

Name 

Dr. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

Date of birth 
Qualifications 
Designation 
Date of appointment 

Probation: 

Pay & Benefits: 

A. 

The Society For Collegiate Education 
Affiliated to Andhra University, Approved by AlCTE 
# 52-14-75, Resapuvanipalem, Visakhapatnam -530 013. 

Ph: 0891-2703293, 2703296 
Email : principal @ Ibce.edu.in 

DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 
VISAKHAPATNAM-13 

Name 

Basic Pay: Rs.16,000/ 

ANNEXURE-1 

Details of Appointment 

: Ms.Sanapala Sravani 
: 11.08.1999 

Initial probation period shall be 24 months. It may be extended or reduced at the discretion of the 
management on the basis of your performance. Upon satisfactory completion of probation, your services will 
be confirmed by way of a written order. 

The following pay structure shall apply. 

: M.Tech., , 

Acceptance of Appointee: 

: Assistant Professor in CSE 
: 21.08.2023 

Signed_&olavani 

SSIONami 

Website: www.Ibce.edu.in 

Personal Basic Pay (PBP): In addition to Basic pay, additional pay shall be paid based on 
qualifications and accepted years of experience. 
House Rent Allowance (HRA): @20% of Personal Basic Pay. 
Extra Pay (EP): Applicable for addítional administrative and other duties assigned. 
Additional pay: Subject to availability of funds, as per policy decided by management, you may be 
eligible for incentives pay for superior performance and achievements upon evaluation by the 
management. 

Other: Management shall contribute towards PE, ESI & GGS as applicable. 

Date:2 1.08.2023. 

Deductions: Pay will be subjected to deductions as per income tax act, professional tax act, PE, ESI 
and other statutory provisions. 

B. Paid leave is applicable as per college policy. Details may be obtained from college office. 

I have read, understood and accept without any reservations the above details of appointment. 

Date ll8as 

Secretary & Correspondent 
Dr. Lankapalli Bullayya College of Engineèring 



Designation: 

Exclusivity: 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from timne to time. 

Medical Fitness: 

ANNEXURE-2 
DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

VISAKHAPATNAM-13 

2) You will devote your entire time to College work only and will not be involved with any other 
organization and will not undertake any direct/ indirect business or work, honorary or 
remunerative except with prior written permission from the Management. 

Terms & Conditions of Appointment 

Duties and Responsibilities: 

3) College Management reserves the right to get you medically examined by any certified Medical 
Practitioner at the time of joining or during the tenure of your services and in case you are 
found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 
depending on changing requirements. The management depending upon the exigencies of the 
college work shall decide timings, your duties and place of work on the campus. 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching, 
research and coordinating activities of the college and any other duties assigned to you from 
time to time by the Management or Officers empowered on its behalf. 

Transferability: 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 
attain higher standards, assisting students in co-curricular and extra-curricular activities as 
required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

9) You may be required to upgrade your skills to suit changing needs of academic programs and participate in nominated skill-enhancing schemes arranged by management. To ensure that the new skills are utilized for college purpose, you may be required to enter into an agreement to render services for a minimum time period as decided by management. 
10) While you may have been temporarily exempted from higher qualifications such as NET/ SET and doctoral level research degree, you will be required to acquire the same in a stipulated time period in order to be considered suitable for continuation in higher education and to comply with requirements of any affiliating/ accreditation/ regulatory bodies, Affiliating University, State Council of Higher Education, UGC, AICTE, NCTE, Government boards/ departments/ agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires NET/SLET qualification. The probation may be extended or reduced on the basis of performance. Upon satisfactory completion of probation, the services will be confirmed by way ofa written order. 
Termination: 

11) The college management or the employee may initiate termination of services without assigning any reasons by giving a notice in writing. Relief from duties shall be due at the end of 
an academic semester in progress or 3 months after the date of receipt of notice, whichever period is longer; this condition is strictly implemented to ensure no disruption to class work and time is available to make alternate arrangement. An academic semester is considered to be in progress from 15 days prior to the official opening date for students till the last official working day. 

12) The college shall evaluate your performance and suitability on a periodic basis, normally once a year or as deemed necessary from time to time. your performance is found unsatisfactory, 
your services may be terminated after giving youa suitable notice. 

13) The Management is empowered to abolish the post held by you if it becomes surplus or due to the discontinuation of the course in which you are employed. The decision of the Management for abolishing the post will be communicated to the candidate. The Management will endeavor to give a suitable notice prior to the termination of the services subject however to the condition of general termination notice period, longer of three months or till the end of an academic semester. The authority for abolishing the surplus vacancies as and when it is found 
expedient and necessary shall vest with the management and decision of the management shall 
be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated with immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affiliating/ accreditation body or 

statutory/ other agencies. 



Confidentiality: 

15) At any time during the current employment or after leaving the services, you shall not disclose, 
divulge to any person or organization or make public any information that was used by you or 
that comes to your notice regarding various aspects of teaching, research, methods, techniques, 
polices and activities of college and its administration etc. 

16) Any new techniques and methods developed, results of research, projects implemented, 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 
remain a property of the college and you will not disclose them to any one nor utilize it for any 
purpose except as approved by the management. 

17) You are advised that salary and other terms of your appointment are confidential between you 
and the management only. Under no circumstances, you shall disclose or discuss about your 
terms of appointment and salary with others, within and outside the organization. 

General: 

18) You will be governed by the service rules and regulations, including the conduct, discipline, 
administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College will 
have the right to assess on its own basis and recover the damages of all such material from you. 

20) You will communicate in writing to the Management if there is any change of address within a 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Acceptance of Terms of Appointment & Declaration by Candidate: 

I have read and understood the details of appointment, terms and conditions of service as above 
and hereby convey my acceptance without any reservations. 

Signed_&a 

Tel: 

Name: S3avami 

Secretary & Corres1fondent 
Dr. Lankapalli Bullayya College of Engineering 

Current mailing address: 

R0-4-l0, A ) 
eld daisuy ferum, 

on 

Suncdan nagal) 
Viaaklapatnam - 5300H0 

Ql&laz 

Mobile: 13I84HOHS_ Email: avants o lbce edu-in 

(date) 

Date of Reporting llelaz 



o 

Dr. G. Madhu Kumar 

To 

Secretary & Correspondent 

Dr. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

Mrs.G.Sandhya, 
Flat No.302,T.P.T.Colony, 
Seethammadhara, 
VISAKHAPATNAM. 

The Society For Collegiate Education 
Affiliated to Andhra University, Approved by AlCTE 

Sub: Establishment- Teaching Staff in Dr.Lankapalli Bullayya College of Engineering. 
Ref: Selection Comnittee Report dated 09.08.2023. 

# 52-14-75, Resapuvanipalem, Visakhapatnam -530 013. 
Ph: 0891-2703293, 2703296 

Email : principal @Ibce.edu.in Website: www.lbce.edu.in 

Vide Selection Committee Report referred above; the management is pleased to appoint Mrs.G.Sandhya as 
Assistant Professor in CSE in the Department of CSE, Dr. Lankapalli Bullayya College of Engineering with 
effect from 22.08.2023. 

Letter of Appointment 

Details of appointment, pay and benefits are contained in Annexure-1 appended to this letter. 

Enclosed: Annexures 1&2. 

This appointment is subject to the terms and conditions as contained in the Annexure-2 to this letter and the 
disciplinary rules and regulations framed from time to time by the Governing Body of Dr. Lankapalli Bullayya 
College of Engineering 
You should report to the Principal concerned not later than 22.08.2023. Failure to join and report before the 
stipulated date may result in cancellation of the appointment Sign and return the enciosed copy of this letter 
and annexures, conveying your acceptance and report in person for duty at the College. 

Acceptance of Appointee: 

Signed 

Submit all the original certificates of your educational qualifications and experience for further scrutiny. In 
addition, a set of copies of all the certificates must be submitted which shall be kept in your service file. 
Submit a relieving certificate from the previous organization issued by competent authority. 

Name 

Date:22.08.2023. 

We welcome you to Dr. Lankapalli Bullayya College of Engineering and look forward to a mutually beneficial 
association. 

I have read, understood and accept without any reservations the above appointment. 

Date 22/zl 

SECRETARY & CORRE^PONDENT 
Dr. Lankapalli Bullayya College of Engineering 



Dr. G. Madhu Kumar 
Secretary & Correspondent 

Name 

Dr. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

Date of birth 

Qualifications 
Designation 
Date of appointment 

Probation: 

Pay & Benefits: 

The Society For Collegiate Education 
Affiliated to Andhra University, Approved by AlCTE 

#52-14-75, Resapuvanipalem, Visakhapatnam - 530 013. 
Ph:0891-2703293, 2703296 

Email : principal @Ibce.edu.in 

Signed 

Name 

DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 
VISAKHAPATNAM-13 

ANNEXURE-1 

Basic Pay: Rs.16,000/ 

Details of Appointment 

A. The following pay structure shall apply. 

: Mrs.G.Sandhya 
:21.05.1990 

Initial probation period shall be 24 months. It may be extended or reduced at the discretion of the 

management on the basis of your performance. Upon satisfactory completion of probation, your services will 
be confirmed by way of a writen order. 

:M.Tech., , 

Website: www.lbce.edu.in 

: Assistant Professor in CSE 
: 22.08.2023 

Acceptance of Appointee: 

Personal Basic Pay (PBP): In addition to Basic pay, additional pay shall be paid based on 

qualifications and accepted years of experience. 

House Rent Allowance (HRA): @ 20% of Personal Basic Pay. 
Extra Pay (EP): Applicable for additional administrative and other duties assigned. 

Date:22.08.2023. 

Additional pay: Subject to availability of funds, as per policy decided by management, you may be 
eligible for incentives pay for superior performance and achievements upon evaluation by the 

management. 
Other: Management shall contribute towards PF, ESI & GGS as applicable. 

B. Paid leave is applicable as per college policy. Details may be obtained from college ofice. 

Deductions: Pay will be subjected to deductions as per income tax act, professional tax act, PF, ESI 
and other statutory provisions. 

Ihave read, understood and accept without any reservations the above details of appointment. 
Date 22 l&o 

Secretary & Correspondent 
Dr. Lankapalli Bullayya College of Engirneering 



Designation: 

Exclusivity: 

Medical Fitness: 

ANNEXURE-2 
DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from time to time. 

VISAKHAPATNAM-13 

Terms & Conditions of Appointment 

2) You will devote your entire time to College work only and will not be involved with any other 

organization and will not undertake any direct/ indirect business or work, honorary or 

remunerative except with prior written permission from the Management. 

Duties and Responsibilities: 

3) College Management reserves the right to get you medically examined by any certified Medical 

Practitioner at the time of joining or during the tenure of your services and in case you are 

found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 

depending on changing requirements. The management depending upon the exigencies of the 

college work shall decide timings, your duties and place of work on the campus. 

Transferability: 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching 

research and coordinating activities of the college and any other duties assigned to you from 

time to time by the Managerment or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 

attain higher standards, assisting students in co-curricular and extra-curricular activities as 

required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

g) You mnay be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated skill-enhancing schemes arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 

10) While you may have been temporarily exempted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to comply 
with requirements of any affiliating/ accreditation/ regulatory bodies, Affiliating University, 
State Council of Higher Education, UGC, AICTE, NCTE, Government boards/ departments/ 
agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires 

NET/SLET qualification. The probation may be extended or reduced on the basis of performance. 

Upon satisfactory completion of probation, the services will be confirmed by way of a written order. 

Termination: 

11) The college management or the employee may initiate termination of services without 

assigning any reasons by giving a notice in writing. Relief from duties shall be due at the end of 

an academic semester in progress or 3 months after the date of receipt of notice, whichever 

period is longer; this condition is strictly implemented to ensure no disruption to class work 

and time is available to make alternate arrangement. An academic semester is considered to be 

in progress from 15 days prior to the official opening date for students till the last official 

working day. 

12) The college shall evaluate your performance and suitability on a periodic basis, normally once a 

year or as deemed necessary from time to time. If your performance is found unsatisfactory, 

your services may be terminated after giving you a suitable notice. 

13) The Management is empowered to abolish the post held by you if it becomes surplus or due to 
the discontinuation of the course in which you are employed. The decision of the Management 
for abolishing the post will be communicated to the candidate. The Management will endeavor 
to give a suitable notice prior to the termination of the services subject however to the 
condition of general termination notice period, longer of three months or till the end of an 
academic semester. The authority for abolishing the surplus vacancies as and when it is found 
expedient and necessary shall vest with the management and decision of the management shall 
be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated with immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affiliating/ accreditation body or 

statutory/ other agencies. 



k 

Confidentiality: 

15) At any time 
during the 

current employment or after leaving the services, you shall not disclose, 

divulge to any person or 
organization or make public any information that was used by you or 

that 
connes to your 

notice 

polices and 
activities of college and its administration etc. 

16) Any new 
techniques 

and methods developed, results of research, projects implemented, 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 

remain a property of the college and you will not disclose them to any one nor utilize it for any 
purpose except as approved by the management. 

General: 

4m Vau are advised that salary and other terms of your appointment are confidential between you 
and the management only. Under no circumstances, you shall disclose or discuss about your 
terms of appointment and salary with others, within and outside the organization. 

regarding various 

18) You will be governed by the service rules and regulations, including the conduct, discipline, 
administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College will 
have the right to assess on its own basis and recover the damages of all such material from you. 

aspects of teaching, research, methods, techniques, 

20) You will communicate in writing to the Management if there is any change of address within a 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Signed 

Tel: 

Name: 

Ihave read and understood the details of appointment, terms and conditions of service as above 
and hereby convey my acceptance without any reservations. 

Acceptance of Terms of Appointment & Declaration by Candidate: 

Mobile: 

Current mailing address: 

Secretary & Corfe_pondent 
Dr. Lankapalli Bullayya College of ngineering 

on 

Email: 

(date) 

Date of Reporting. 

































































































































Designation: 

Exclusivity: 

Medical Fitness: 

ANNEXURE-2 
DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from time to time. 

VISAKHAPATNAM-13 

2) You will devote your entire time to College work only and will not be involved with any other 
organization and will not undertake any direct/ indirect business or work, honorary or 
remunerative except with prior written permission from the Management. 

Duties and Responsibilities: 

Terms & Conditions of Appointment 

3) College Management reserves the right to get you medically examined by any certified Medical 
Practitioner at the time of joining or during the tenure of your services and in case you are 
found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 
depending on changing requirements. The management depending upon the exigencies of the 
college work shall decide timings, your duties and place of work on the campus. 

Transferability: 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching, 
research and coordinating activities of the college and any other duties assigned to you from 
time to time by the Management or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 
attain higher standards, assisting students in co-curricular and extra-curricular activities as 
required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

9) You may be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated skill-enhancing schemes arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 

10) While you may have been temporarily exempted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to comply 
with requirements of any affiliating/ accreditation/ regulatory bodies, Affiliating University, 
State Council of Higher Education, UGC, AICTE, NCTE, Government boards/ departments/ 
agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires 
NET/SLET qualification. The probation may be extended or reduced on the basis of performance. 
Upon satisfactory completion of probation, the services will be confirmed by way of a written order. 

Termination: 

11) The college management or the employee may initiate termination of services without 
assigning any reasons by giving a notice in writing, Relief from duties shall be due at the end of 
an academic semester in progress or months after the date of receipt of notice, whichever 
period is longer; this condition is strictly implemented to ensure no disruption to class work 
and ime is available to nake aiternate arrangement. An academic semester is considered to be 
in progress from 15 .days prior to the official opening date for students till the last official 
working day. 

12) The college shall evaluate your performance and suitability on a periodic basis, normally once a 

year or as deemed necessary from time to time. If your performance is found unsatisfactory. 
your services may be terminated after giving you a suitable notice. 

13) The Management is empowered to abolish the post held by you ifit becomes surplus or due to 
the discontinuation of the course in which you are employed. The decision of the Management 
for abolishing the post will be communicated to the candidate. The Management wll endeavor 
to give a suitable notice prior to the termination of the services subject however to the 
condition of general termination notice period, longer of three months or till the end of an 
academic semester. The authority for abolishing the surplus vacancies as and when it is found 
expedient and necessary shall vest with the management and decision of the management shall 
be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated with immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affliating/ accreditation body or 

statutory/ other agencies. 



k 

Confidentiality: 

15) At any time 
during the 

current employment or after leaving the services, you shall not disclose, 

divulge to any person or 
organization or make public any information that was used by you or 

that 
connes to your 

notice 

polices and 
activities of college and its administration etc. 

16) Any new 
techniques 

and methods developed, results of research, projects implemented, 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 

remain a property of the college and you will not disclose them to any one nor utilize it for any 
purpose except as approved by the management. 

General: 

4m Vau are advised that salary and other terms of your appointment are confidential between you 
and the management only. Under no circumstances, you shall disclose or discuss about your 
terms of appointment and salary with others, within and outside the organization. 

regarding various 

18) You will be governed by the service rules and regulations, including the conduct, discipline, 
administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College will 
have the right to assess on its own basis and recover the damages of all such material from you. 

aspects of teaching, research, methods, techniques, 

20) You will communicate in writing to the Management if there is any change of address within a 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Signed 

Tel: 

Name: 

Ihave read and understood the details of appointment, terms and conditions of service as above 
and hereby convey my acceptance without any reservations. 

Acceptance of Terms of Appointment & Declaration by Candidate: 

Mobile: 

Current mailing address: 

Secretary & Corfe_pondent 
Dr. Lankapalli Bullayya College of ngineering 

on 

Email: 

(date) 

Date of Reporting. 







Designation: 

Exclusivity: 

Medical Fitness: 

ANNEXURE-2 
DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from time to time. 

VISAKHAPATNAM-13 

2) You will devote your entire time to College work only and will not be involved with any other 
organization and will not undertake any direct/ indirect business or work, honorary or 
remunerative except with prior written permission from the Management. 

Duties and Responsibilities: 

Terms & Conditions of Appointment 

3) College Management reserves the right to get you medically examined by any certified Medical 
Practitioner at the time of joining or during the tenure of your services and in case you are 
found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 
depending on changing requirements. The management depending upon the exigencies of the 
college work shall decide timings, your duties and place of work on the campus. 

Transferability: 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching, 
research and coordinating activities of the college and any other duties assigned to you from 
time to time by the Management or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 
attain higher standards, assisting students in co-curricular and extra-curricular activities as 
required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

9) You may be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated skill-enhancing schemes arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 

10) While you may have been temporarily exempted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to comply 
with requirements of any affiliating/ accreditation/ regulatory bodies, Affiliating University, 
State Council of Higher Education, UGC, AICTE, NCTE, Government boards/ departments/ 
agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires 
NET/SLET qualification. The probation may be extended or reduced on the basis of performance. 
Upon satisfactory completion of probation, the services will be confirmed by way of a written order. 

Termination: 

11) The college management or the employee may initiate termination of services without 
assigning any reasons by giving a notice in writing, Relief from duties shall be due at the end of 
an academic semester in progress or months after the date of receipt of notice, whichever 
period is longer; this condition is strictly implemented to ensure no disruption to class work 
and ime is available to nake aiternate arrangement. An academic semester is considered to be 
in progress from 15 .days prior to the official opening date for students till the last official 
working day. 

12) The college shall evaluate your performance and suitability on a periodic basis, normally once a 

year or as deemed necessary from time to time. If your performance is found unsatisfactory. 
your services may be terminated after giving you a suitable notice. 

13) The Management is empowered to abolish the post held by you ifit becomes surplus or due to 
the discontinuation of the course in which you are employed. The decision of the Management 
for abolishing the post will be communicated to the candidate. The Management wll endeavor 
to give a suitable notice prior to the termination of the services subject however to the 
condition of general termination notice period, longer of three months or till the end of an 
academic semester. The authority for abolishing the surplus vacancies as and when it is found 
expedient and necessary shall vest with the management and decision of the management shall 
be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated with immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affliating/ accreditation body or 

statutory/ other agencies. 



k 

Confidentiality: 

15) At any time 
during the 

current employment or after leaving the services, you shall not disclose, 

divulge to any person or 
organization or make public any information that was used by you or 

that 
connes to your 

notice 

polices and 
activities of college and its administration etc. 

16) Any new 
techniques 

and methods developed, results of research, projects implemented, 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 

remain a property of the college and you will not disclose them to any one nor utilize it for any 
purpose except as approved by the management. 

General: 

4m Vau are advised that salary and other terms of your appointment are confidential between you 
and the management only. Under no circumstances, you shall disclose or discuss about your 
terms of appointment and salary with others, within and outside the organization. 

regarding various 

18) You will be governed by the service rules and regulations, including the conduct, discipline, 
administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College will 
have the right to assess on its own basis and recover the damages of all such material from you. 

aspects of teaching, research, methods, techniques, 

20) You will communicate in writing to the Management if there is any change of address within a 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Signed 

Tel: 

Name: 

Ihave read and understood the details of appointment, terms and conditions of service as above 
and hereby convey my acceptance without any reservations. 

Acceptance of Terms of Appointment & Declaration by Candidate: 

Mobile: 

Current mailing address: 

Secretary & Corfe_pondent 
Dr. Lankapalli Bullayya College of ngineering 

on 

Email: 

(date) 

Date of Reporting. 







Designation: 

Exclusivity: 

Medical Fitness: 

ANNEXURE-2 
DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from time to time. 

VISAKHAPATNAM-13 

2) You will devote your entire time to College work only and will not be involved with any other 
organization and will not undertake any direct/ indirect business or work, honorary or 
remunerative except with prior written permission from the Management. 

Duties and Responsibilities: 

Terms & Conditions of Appointment 

3) College Management reserves the right to get you medically examined by any certified Medical 
Practitioner at the time of joining or during the tenure of your services and in case you are 
found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 
depending on changing requirements. The management depending upon the exigencies of the 
college work shall decide timings, your duties and place of work on the campus. 

Transferability: 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching, 
research and coordinating activities of the college and any other duties assigned to you from 
time to time by the Management or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 
attain higher standards, assisting students in co-curricular and extra-curricular activities as 
required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

9) You may be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated skill-enhancing schemes arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 

10) While you may have been temporarily exempted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to comply 
with requirements of any affiliating/ accreditation/ regulatory bodies, Affiliating University, 
State Council of Higher Education, UGC, AICTE, NCTE, Government boards/ departments/ 
agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires 
NET/SLET qualification. The probation may be extended or reduced on the basis of performance. 
Upon satisfactory completion of probation, the services will be confirmed by way of a written order. 

Termination: 

11) The college management or the employee may initiate termination of services without 
assigning any reasons by giving a notice in writing, Relief from duties shall be due at the end of 
an academic semester in progress or months after the date of receipt of notice, whichever 
period is longer; this condition is strictly implemented to ensure no disruption to class work 
and ime is available to nake aiternate arrangement. An academic semester is considered to be 
in progress from 15 .days prior to the official opening date for students till the last official 
working day. 

12) The college shall evaluate your performance and suitability on a periodic basis, normally once a 

year or as deemed necessary from time to time. If your performance is found unsatisfactory. 
your services may be terminated after giving you a suitable notice. 

13) The Management is empowered to abolish the post held by you ifit becomes surplus or due to 
the discontinuation of the course in which you are employed. The decision of the Management 
for abolishing the post will be communicated to the candidate. The Management wll endeavor 
to give a suitable notice prior to the termination of the services subject however to the 
condition of general termination notice period, longer of three months or till the end of an 
academic semester. The authority for abolishing the surplus vacancies as and when it is found 
expedient and necessary shall vest with the management and decision of the management shall 
be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated with immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affliating/ accreditation body or 

statutory/ other agencies. 



k 

Confidentiality: 

15) At any time 
during the 

current employment or after leaving the services, you shall not disclose, 

divulge to any person or 
organization or make public any information that was used by you or 

that 
connes to your 

notice 

polices and 
activities of college and its administration etc. 

16) Any new 
techniques 

and methods developed, results of research, projects implemented, 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 

remain a property of the college and you will not disclose them to any one nor utilize it for any 
purpose except as approved by the management. 

General: 

4m Vau are advised that salary and other terms of your appointment are confidential between you 
and the management only. Under no circumstances, you shall disclose or discuss about your 
terms of appointment and salary with others, within and outside the organization. 

regarding various 

18) You will be governed by the service rules and regulations, including the conduct, discipline, 
administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College will 
have the right to assess on its own basis and recover the damages of all such material from you. 

aspects of teaching, research, methods, techniques, 

20) You will communicate in writing to the Management if there is any change of address within a 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Signed 

Tel: 

Name: 

Ihave read and understood the details of appointment, terms and conditions of service as above 
and hereby convey my acceptance without any reservations. 

Acceptance of Terms of Appointment & Declaration by Candidate: 

Mobile: 

Current mailing address: 

Secretary & Corfe_pondent 
Dr. Lankapalli Bullayya College of ngineering 

on 

Email: 

(date) 

Date of Reporting. 







Designation: 

Exclusivity: 

Medical Fitness: 

ANNEXURE-2 
DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from time to time. 

VISAKHAPATNAM-13 

2) You will devote your entire time to College work only and will not be involved with any other 
organization and will not undertake any direct/ indirect business or work, honorary or 
remunerative except with prior written permission from the Management. 

Duties and Responsibilities: 

Terms & Conditions of Appointment 

3) College Management reserves the right to get you medically examined by any certified Medical 
Practitioner at the time of joining or during the tenure of your services and in case you are 
found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 
depending on changing requirements. The management depending upon the exigencies of the 
college work shall decide timings, your duties and place of work on the campus. 

Transferability: 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching, 
research and coordinating activities of the college and any other duties assigned to you from 
time to time by the Management or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 
attain higher standards, assisting students in co-curricular and extra-curricular activities as 
required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

9) You may be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated skill-enhancing schemes arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 

10) While you may have been temporarily exempted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to comply 
with requirements of any affiliating/ accreditation/ regulatory bodies, Affiliating University, 
State Council of Higher Education, UGC, AICTE, NCTE, Government boards/ departments/ 
agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires 
NET/SLET qualification. The probation may be extended or reduced on the basis of performance. 
Upon satisfactory completion of probation, the services will be confirmed by way of a written order. 

Termination: 

11) The college management or the employee may initiate termination of services without 
assigning any reasons by giving a notice in writing, Relief from duties shall be due at the end of 
an academic semester in progress or months after the date of receipt of notice, whichever 
period is longer; this condition is strictly implemented to ensure no disruption to class work 
and ime is available to nake aiternate arrangement. An academic semester is considered to be 
in progress from 15 .days prior to the official opening date for students till the last official 
working day. 

12) The college shall evaluate your performance and suitability on a periodic basis, normally once a 

year or as deemed necessary from time to time. If your performance is found unsatisfactory. 
your services may be terminated after giving you a suitable notice. 

13) The Management is empowered to abolish the post held by you ifit becomes surplus or due to 
the discontinuation of the course in which you are employed. The decision of the Management 
for abolishing the post will be communicated to the candidate. The Management wll endeavor 
to give a suitable notice prior to the termination of the services subject however to the 
condition of general termination notice period, longer of three months or till the end of an 
academic semester. The authority for abolishing the surplus vacancies as and when it is found 
expedient and necessary shall vest with the management and decision of the management shall 
be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated with immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affliating/ accreditation body or 

statutory/ other agencies. 



k 

Confidentiality: 

15) At any time 
during the 

current employment or after leaving the services, you shall not disclose, 

divulge to any person or 
organization or make public any information that was used by you or 

that 
connes to your 

notice 

polices and 
activities of college and its administration etc. 

16) Any new 
techniques 

and methods developed, results of research, projects implemented, 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 

remain a property of the college and you will not disclose them to any one nor utilize it for any 
purpose except as approved by the management. 

General: 

4m Vau are advised that salary and other terms of your appointment are confidential between you 
and the management only. Under no circumstances, you shall disclose or discuss about your 
terms of appointment and salary with others, within and outside the organization. 

regarding various 

18) You will be governed by the service rules and regulations, including the conduct, discipline, 
administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College will 
have the right to assess on its own basis and recover the damages of all such material from you. 

aspects of teaching, research, methods, techniques, 

20) You will communicate in writing to the Management if there is any change of address within a 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Signed 

Tel: 

Name: 

Ihave read and understood the details of appointment, terms and conditions of service as above 
and hereby convey my acceptance without any reservations. 

Acceptance of Terms of Appointment & Declaration by Candidate: 

Mobile: 

Current mailing address: 

Secretary & Corfe_pondent 
Dr. Lankapalli Bullayya College of ngineering 

on 

Email: 

(date) 

Date of Reporting. 





















































































Designation: 

Exclusivity: 

Medical Fitness: 

ANNEXURE-2 
DR. LANKAPALLI BULLAYYA COLLEGE OF ENGINEERING 

1) The designation assigned to you is subject to change, depending upon work assignment and as 
decided by the management from time to time. 

VISAKHAPATNAM-13 

2) You will devote your entire time to College work only and will not be involved with any other 
organization and will not undertake any direct/ indirect business or work, honorary or 
remunerative except with prior written permission from the Management. 

Duties and Responsibilities: 

Terms & Conditions of Appointment 

3) College Management reserves the right to get you medically examined by any certified Medical 
Practitioner at the time of joining or during the tenure of your services and in case you are 
found medically unfit to continue, you will lose your lien on the job. 

4) The nature of your duties will be as assigned by the College Management, from time to time 
depending on changing requirements. The management depending upon the exigencies of the 
college work shall decide timings, your duties and place of work on the campus. 

Transferability: 

5) You are expected to work with high standards of integrity, efficiency and excellence in teaching, 
research and coordinating activities of the college and any other duties assigned to you from 
time to time by the Management or Officers empowered on its behalf. 

6) Duties shall include teaching courses assigned to you in a systematic manner endeavoring to 
attain higher standards, assisting students in co-curricular and extra-curricular activities as 
required and specified by management, counseling students on academic and other matters. 

7) Undertake pursuit of knowledge, conduct research and publish results of research, organize 
workshops and seminars, extend consultancy services by yourself or as part of a team of 
teachers, students and others under the supervision of assigned heads. 

8) College Management at its discretion may transfer your services to any department, college or 
organization associated with its parent body 'Society for Collegiate Education' 



Up-gradation of Skills: 

9) You may be required to upgrade your skills to suit changing needs of academic programs and 
participate in nominated skill-enhancing schemes arranged by management. To ensure that the 
new skills are utilized for college purpose, you may be required to enter into an agreement to 
render services for a minimum time period as decided by management. 

10) While you may have been temporarily exempted from higher qualifications such as NET/ SET 
and doctoral level research degree, you will be required to acquire the same in a stipulated time 
period in order to be considered suitable for continuation in higher education and to comply 
with requirements of any affiliating/ accreditation/ regulatory bodies, Affiliating University, 
State Council of Higher Education, UGC, AICTE, NCTE, Government boards/ departments/ 
agencies etc. 

Probation: 

Initial probation period is 24 months. The Probation period continues until the candidate acquires 
NET/SLET qualification. The probation may be extended or reduced on the basis of performance. 
Upon satisfactory completion of probation, the services will be confirmed by way of a written order. 

Termination: 

11) The college management or the employee may initiate termination of services without 
assigning any reasons by giving a notice in writing, Relief from duties shall be due at the end of 
an academic semester in progress or months after the date of receipt of notice, whichever 
period is longer; this condition is strictly implemented to ensure no disruption to class work 
and ime is available to nake aiternate arrangement. An academic semester is considered to be 
in progress from 15 .days prior to the official opening date for students till the last official 
working day. 

12) The college shall evaluate your performance and suitability on a periodic basis, normally once a 

year or as deemed necessary from time to time. If your performance is found unsatisfactory. 
your services may be terminated after giving you a suitable notice. 

13) The Management is empowered to abolish the post held by you ifit becomes surplus or due to 
the discontinuation of the course in which you are employed. The decision of the Management 
for abolishing the post will be communicated to the candidate. The Management wll endeavor 
to give a suitable notice prior to the termination of the services subject however to the 
condition of general termination notice period, longer of three months or till the end of an 
academic semester. The authority for abolishing the surplus vacancies as and when it is found 
expedient and necessary shall vest with the management and decision of the management shall 
be final and binding and you will not have any lien over the job posting or alternate 
employment. 

14) Your services are liable to be terminated with immediate effect without any notice period and 
compensation if you are found 
a) to indulge in gross misconduct, indiscipline or negligence 
b) to have joined employment through false certificates/ credentials 
c) to be unsuitable or unqualified in an evaluation by an affliating/ accreditation body or 

statutory/ other agencies. 



k 

Confidentiality: 

15) At any time 
during the 

current employment or after leaving the services, you shall not disclose, 

divulge to any person or 
organization or make public any information that was used by you or 

that 
connes to your 

notice 

polices and 
activities of college and its administration etc. 

16) Any new 
techniques 

and methods developed, results of research, projects implemented, 
consultancy undertaken etc (executed by you or a team in which you are a member) shall 

remain a property of the college and you will not disclose them to any one nor utilize it for any 
purpose except as approved by the management. 

General: 

4m Vau are advised that salary and other terms of your appointment are confidential between you 
and the management only. Under no circumstances, you shall disclose or discuss about your 
terms of appointment and salary with others, within and outside the organization. 

regarding various 

18) You will be governed by the service rules and regulations, including the conduct, discipline, 
administrative orders and any such other rules/orders of College Management that may be in 
force from time to time. 

19) You will be responsible for the safekeeping and good condition of all properties of College that 
may be in your use, custody, care or charge. In the event of loss of any property, College will 
have the right to assess on its own basis and recover the damages of all such material from you. 

aspects of teaching, research, methods, techniques, 

20) You will communicate in writing to the Management if there is any change of address within a 
week from the change of the same, failing which any communication sent to your last recorded 
address shall be deemed to have been served on you. 

21) This statement of terms and conditions is applicable from now onwards and replaces any 
previous statements that were in force earlier. 

Signed 

Tel: 

Name: 

Ihave read and understood the details of appointment, terms and conditions of service as above 
and hereby convey my acceptance without any reservations. 

Acceptance of Terms of Appointment & Declaration by Candidate: 

Mobile: 

Current mailing address: 

Secretary & Corfe_pondent 
Dr. Lankapalli Bullayya College of ngineering 

on 

Email: 

(date) 

Date of Reporting. 
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